
NEWSLETTER FOR THE CHAMBER OF COMMERCE SOUTHLAND

SPONSORED BY

Issue 86

JULY 2008

The role of the Chamber of Commerce 

Southland is to influence and inspire 

business vitality in the Southland region 

and to help you to be the ‘Best your can 

be’ in business

CEO Annual Report AGM May 2008
The Chamber 2007 financial year was a year of restructuring and physical changes.  We 
started the New Year without a Membership Services Manager, a role that was not 
filled for 6 months.  This meant some services, including some networking events and 
newsletters were suspended for a time.  There were also plans to develop the new look 
‘Business Centre’ in the 2008 financial year, so physically we were housed in temporary 
accommodation for a large portion of the year.
Nick Jeffery, Chair of Eastern Southland Committee stepped down after 3 years and John Wilson of ABN 
AMRO Craigs was elected as the new Chair.  Eastern Southland membership continued to have an active year 
with networking events, including organizing another successful annual golf tournament. The CBD camera 
project fund purchased handheld radios for the Gore community patrol at $3k,  to extend the security and 
support the Chamber’s successful camera project. Eastern Southland Customer Awards were again well 
supported and have become an expected annual event in the community.

TradeQual 07 had a full house with some 350 persons celebrating the recognition of 52 Southland 
tradespeople that came out of their apprenticeship training.

The Young Enterprise Scheme was reduced in participants this year with 4 schools and 5 companies entering 
the programme.  The caliber was just as high as were the results, with the Girls’ High company ‘Stop Popz’ 
going on to the national finals in Wellington. Chamber members have stepped up their support in the YES 
scheme with some long term award sponsorship including the Harrex Group acquiring naming rights for the 
End of Year Awards event.

In July the Chamber and OSEA hosted a public ‘Energy Forum’ with guest speakers John Pfahlert (PEPANZ), 
Brett Gamble (Solid Energy), Craig Neustroski (Trustpower) and Michael Scotton (Rio Tinto Aluminium) with 
over 200 attendees.

The Export Forum committee held a number of networking events, and as 2007 was elected by the 
Government to be promoted and called Export07 year, NZ Trade and Industry co—funded some top speakers 
to present at the events. South Port continued to be principal sponsor to the forum, and a strong partnership 
continued with HSBC sponsoring events and activities.
The Chamber office continued with the Bizinfo contract, delivering advice and 
mentoring to over 150 enquiries. This dropped from the previous year due to our 
temporary office being hard to find, and the employment rate being lower, meaning 
less first step enquiries.  The Manufacturers Trust applied and received Charities Status, 
which assisted in the grants programme.  They approved 2 grants during the year.

The Chamber continues to be recognized as the representative for Southland business, 
and the level of media attention has been increasing along with central Government 
involvement, even though the same cannot be said for local Government or Venture 
Southland.

2007 has been somewhat of a watershed year with some restructuring and the 
proposed new ‘Business Centre’ being opened in October. The partnership alliances 
with the Otago Southland Employers Assn and NZIM South joining us in a one stop 
shop has provided the ability for a stronger presence for the partners and a better 
delivery of programmes and services to our membership and the community.

Thank you to all members for your support. Without this we would not have been able 
to make our positive plans for the future.

We look forward to a progressive 2008 for the Chamber in Southland.

Richard Hay



NEW MEMBER PROFILES 
Part of the membership package is a profile in the Chamberlink.  This is a good way of letting others know about your business 

and finding out about new businesses which have started up. 

ROOMS 
FOR HIRE:
We have an 

interview room 

available for use for 

offsite meetings. 

This is free to 

members.

We also have a 

training room 

available for hire.

Rates for this are on 

the back page, or 

contact us for more 

details 

If these are businesses you have not heard of, visit them 

and add them to your contacts list

CHAMBER WELCOMES  
NEW MEMBERS:
Wine / Chocolate Offer – July 2008.
Richard is offering a bottle of wine to anyone who refers 
someone to membership of the Chamber of Commerce.

Once membership approval is secured and subscription payment 
received, a bottle will be dispatched to you – your choice of 
Chardonnay, Pinot Gris or Pinot Noir.  If you don’t wish to 
receive wine, you can choose chocolates  instead.

Visit our webpage: www.commercesouth.com

Fulton Hogan Southland

Fulton Hogan Southland is a Regional Division of Fulton Hogan, with depots located in Invercargill, Winton, 
Gore and Te Anau.  The majority of our staff are long term employees, thereby providing clients with a 
considerable depth of local knowledge and experience. Our philosophy is that a team approach to project 
management results in a higher level of client satisfaction due to completion of work on time, to agreed 
quality standards.

Fulton Hogan management and staff are fully committed to controlling works in a fashion that will not 
adversely affect the environment, and constructing works to a standard of excellence that will reflect 
favourably on both us and our Client.
Southland Operations:
Quarrying – Gore	 Asphalt production
Road construction and surfacing	S tructural civil construction  	
Highway maintenance for local and national government	 Project management
Commercial and residential siteworks and asphalting	 A i r p o r t  r u n w a y  p a v e m e n t 
construction
Water and waste water system maintenance	U tilities management

267 Tramway Road,   PO Box 970,  Invercargill   
Telephone (03) 216 8069
www.fultonhogan.com

The McDowall Group comprises several operating companies:

FW McDowall, the parent company has been operating since 1953 and continues to operate today as a family 
owned and operated business dealing in both rural and freight cartage. There are 14 branches throughout 
New Zealand. Head Office is situated in Browns, approximately 30km from Invercargill and 10km from 
Winton. 

McDowell Freight offers a daily nationwide express freight service with depots in Invercargill, Winton, Gore, 
Dunedin, Timaru, Ashburton, Christchurch, Nelson and Auckland.

McDowall Southland (based at Winton) offers a full service rural transport company.  Ashburton has a 
counterpart to this service through McCormick Transport.

McDowall Excavating provides specialist excavation needs. 

McDowall Heavy Haulage specializes in overdimensional and overweight items 40 tons plus.
Head Office (Browns) 

Phone 03 236 5555 or visit
McDowall Group www.mcdowall.net.nz

McDOWALL



 

 

 

 

 

 

 

 
View these Profiles @ 

www.bizdirectorynz.com  

 

Each month, on the anniversary of 

their joining, two or three companies 

are randomly selected  for this section, 

and a very brief profile from their 

website is printed for your 

information. 

 

 

Drivetech offers training and licencing  

to people new to the transport and 

machinery industry. As the business 

has expanded DriveTech have also 

started an employment section. 

156 Longbush South Road, RD 1, 

Invercargill  

Ph 03 2304 326    Fax 03 2304 328 

Email: drivetechltd@yahoo.com.au 

Web: www.drivetech.co.nz
 

Sheet Metalcraft has a flexible and 

adaptable workforce capable of 

tackling a wide range of engineering 

projects with many specialized 

fields.Sheet Metalcraft takes pride in 

their ability to provide a diverse range 

of products and services, quality 

workmanship at competitive prices 

and have all jobs completed within a 

satisfactory timeframe.P O Box 1519, 

Invercargill,  

Phone: 03-218-6315,Fax:03-218-8162 

E mail: mail@sheetmetalcraft.co.nz 

 

 

 

NETWORKING DIARY

	 August 6	 ‘Three in One’ - (Radio Southland, 
Tuatara Bar, Invercargill Brewery.

	 August 19	 Speed Dating @ 5pm
	 August 26	 Cue TV
	 October 1	 StabiCraft Marine Ltd
	 October 14	 Dating @ 7am
	 October 20	 NZAS – Smelter tour
	November 6	 Trade Qual
	 November  	 Ocean Shell

Check out details on Chamber website www.
commercesouth.com/events

BA5 – NZ Police
There was an air of eager anticipation as everyone 
arrived at the Invercargill Police Station and was 
shown up to the Staff Cafeteria.  After a brief time of 
networking, drinks and nibbles, Inspector Tony O’Neill, 
Area Commander Southland outlined the format of the 
evening and presented a brief overview of the Southern 
area.  

Constable Mike Calvert, spoke about dog handling and 
showed a brief video of the history.  Police dogs play a 
vital role, and a dog handler holds a privileged position 
being able to work with these wonderful creatures.

Sergeant John Harris outlined the origins and the 
rigorous procedure required to join and remain in 
the Armed Offenders Squad. Sergeant Paul Crosswell 
modeled the hugely complex array of equipment 
required for them to wear and to carry out their duties.  
How many of us could carry an extra 30kg of equipment 
let alone be able to run with it!!

Sergeant Brock Davis spoke on the Community Action 
Group and how, with the addition of extra staff they 
are moving back to having a more physical focus around 
the city.

The friendly rivalry shown in the verbal interchanges 
between the groups showed the need for a strong sense 
of humour in a profession where the unknown situation 
is the norm. 

Splitting into groups we were shown around the 
Station – from arrival in the paddy wagon through the 
processing centre to the holding cells; the fingerprinting 
machine – the old ink pad has been superseded by 
modern technology; the watchhouse, and the inner city 
cameras in operation. Needless to say, the tour guides 
were bombarded with questions and humour was 
paramount, particularly when it came to those attendees 
who were breathalysed or fingerprinted.

For a bunch of law abiders, much of the evening 
provided a chilling awareness of another side of life 
that most of us aren’t involved with and have difficulty 
comprehending.  It was a strong reminder that life for 
many is viewed from a different perspective, and doesn’t 
always run smoothly, whether by accident or design.  

If we had been wearing hats, I am sure that they would 
have all been doffed as a mark of respect for all those 
involved in keeping our streets as safe as they can, for 
their bravery in entering situations that at times are 
downright dangerous, and for their willingness to enter 
this type of career.  

The evening provided a hugely insightful view of the 
role of our ‘Men and Women in Blue’. Sincere thanks 
are extended to everyone at the Police Station who gave 
up their time to make us more aware of their vital role 
in our Society.

New Zealand Home Loans is a wholly owned New 
Zealand franchise company.The key to their client’s 
success is the personalised debt management 
system which is designed to give them more 
control over their day to day finances.   To ensure 
their clients remain on track to achieve their 
financial goals, New Zealand Home Loans has 
specialised servicing.

In addition to providing home loans, New Zealand 
Home Loans is able to provide risk management 
solutions in five key areas - capital, income, family, 
health and assets.

210 Spey Street, Invercargill 
Phone 03 218 1868 Fax 03 218 1861

Invercargill@nzhomeloans.co.nz    www.nzhomeloans.co.nz

Att itude Switchboards special ises in the 
manufacture of switchboards and control panels 
built for the New Zealand and overseas market, 
supplying Australia, China and the United Kingdom 
among others.

We deal with the design and building of all 
electrical and instrument control panels, from 
small single motor control panels to large industrial 
switchboards. Attitude Switchboards can save you 
time and money by you bringing us your ideas.  
We will turn them into reality using only top quality 
products and workmanship to be proud of.

117 Crinan Street , P O Box 1343, Invercargill 
Phone:  03 214 6903  Fax: 03 214 6904

www.attitudegroup.co.nz           info@attitudegroup.co.nz



	 Training & Seminars

July 23:	 What Leaders Must Know

August 26,27:	 Training Health & Safety 
Representatives

To register:  Phone 03 218 7188 or register online
www.commercesouth.com

NZIM:
August 12/13	 Accounting for Non Accountants
August 20	 The Coach Approach
August 22	 Audit Training
August 25/26	 Think on Your Feet

August 28	 Treaty Workshop

For more information visit  www.nzimsouth.co.nz

“Learning is not attained by chance, it must be sought 
for with ardour and attended to with diligence.” 

(Abigail Adams in 1780).

EMPLOYMENT RELATIONS (FLEXIBLE WORKING 
ARRANGEMENTS) AMENDMENT ACT 2007

The Employment Relations (Flexible Working Arrangements) Amendment 
Act 2007 comes into force on 1 July 2008 and will provide a statutory right 

to employees who meet specified criteria to request a variation of certain terms and conditions of their 
working arrangements because they provide care to another person.
Following a request for a variation to working arrangements, an employer has certain obligations in relation 
to the request.  The employer must deal with such requests as soon as possible but no later than three (3) 
months after receiving the same.
The employee may make a request if the employee has been in employment for six (6) months and is 
responsible for the care of any person.  The request must be in writing and specify the variation of the 
working arrangements requested and whether the variation is permanent or for a specified period of 
time.
The employer must notify whether the request has been approved or refused.  There are a limited number 
of grounds upon which an employee may refuse a request, and these are as follows:-
An employer may refuse a request only if the employer determines that:-
the employee is not eligible to make a request under the Act; or the request cannot be accommodated on 
one (1) or more of the grounds specified in subsection (2); or both.
The grounds are:-
inability to reorganise work among existing staff;
inability to recruit additional staff; detrimental impact on quality;
detrimental impact on performance;
insufficiency of work during the periods the employee proposes to work;
planned structural changes; 
burden of additional costs; 
detrimental effect on ability to meet customer demand.
However, an employer must refuse a request if:- the request is from an employee who is bound by a 
collective agreement; and the request relates to working arrangements to which the collective agreement 
applies; and the employee’s working arrangements would be inconsistent with the collective agreement if 
the employer were to approve the request.
The grounds on which an employer can refuse a request are limited and we suggest it prudent for both 
employees and employers to take legal advice if any disputes arise.
The legislation does outline a process to be followed should a dispute arise.  Initially, a labour inspector 
will attempt to reach a solution and failing that mediation will take place. It will be interesting to see what 
impact the legislation has.
Please remember, this information is designed as a guide only and shouldn’t replace the advice of you legal 
professional.  We welcome your comments: damien.pine@awslegal.com

Government plans further 
changes to employment law

In an announcement timed to coincide with the 
centenary commemorations of the 1908 Blackball 
miners strike, the Minister of Labour, Trevor Mallard 
stated that the government will be introducing law 
changes later this year to provide for regulated 
meal and rest intervals and ‘where reasonable and 
practicable’ facilities and breaks for employees 
wishing to breastfeed. These measures would be 
further supported by a code of practice to promote 
breast feeding in the workplace. Contrary to 
widely held belief there are, in fact, no statutory 
requirements around meal and rest breaks. More 
welcome, was news announced at the same time 
that the Government also intends to make changes 
to the Holidays Act to ensure that the flexible, 
voluntary, arrangements made by shift workers 
and their employers to transfer public holidays 
when a shift spanned two days, one of which was a 
public holiday, will be allowed to continue in their 
intended form. A recent Supreme Court decision 
had jeopardised these arrangements.



Mobile phones to be banned
The Government is about to consider amending the Land Rule 2004 to ban the use of hand-
held mobile phones including Blackberry devices and P.D.As while driving a vehicle although 
drivers would still be able to use hands-free devices and 2 way radios under the proposed 
ban. 

The number of reported crashes involving the use of mobile phones has more than doubled over the 
last six years, with research showing that using a mobile phone while driving increases the risk of being 
involved in a crash by up to four times. Between 2002 and 2007 there were 411 injury crashes and 26 
fatal crashes where the use of mobile phones or other telecommunication devices was identified as a 
contributing factor.. In 2006 driver distraction was identified as a contributing factor in 11 percent of all 
crashes, with a total social cost of $300 million.

Text messaging in particular, makes drivers respond to a message immediately, rather than wait until 
they have reached their destination, at which time their attention is not focused on the road ahead. 
Transport Safety Minister Harry Duynhoven says “This is only going to worsen as access to enhanced 
technology is increased,”

The  ban on hand-held mobile phone use for vehicle drivers will bring New Zealand into line with 
international road safety standards – at least 45 countries, including most in the European Union, the 
United Kingdom and Australia have already introduced legislation to ban the use of mobile phones while 
driving. The Rule is scheduled to be released for public consultation in August 2008. 

The Southland Futures Programme
Southlanders driving Southland’s future.

Southland is undergoing significant social and economic change: our economy is growing, house prices 
in Invercargill grew by 25% over the past year, while unemployment is at 1.6%, well below the national 
average of 3.9%.  Change is inevitable.  

Regional branding and image management is seen as a key strategic activity in defining and directing 
the region’s progress.  It creates a blueprint to guide change and to align it with the goals held by 
the region’s economic, social and cultural groups.  In addition, a strong regional image is increasingly 
important as we compete for commerce, tourism, workforce, private investment, government spending 
and all important positive media attention.  There is a strong correlation between a region’s image and 
its economic strength.

The Southland Futures Programme has been developed in partnership by Market South Limited 
and Venture Southland.  The Programme seeks the involvement of pro Southland businesses and 
organizations to band together to drive Southland’s image through specifically targeted projects as well 
as the frequent communication of consistent and compelling messages.  

While regional marketing is a function of Venture Southland, the Programme encourages businesses 
and organizations to add direction, resources and critical mass to enhance their efforts.  The desired 
outcome is to drive the regions image and to gain from the commerce, tourism, workforce, investment, 
government spending and positive media attention that the improved image will generate.

The Programme maintains a strong community focus with ongoing community and school projects 
promoting the assets of the South and highlighting opportunities for education and employment.
For further information about the Programme contact:

Carla Forbes
Market South Limited, 
178 Spey Street, 
INVERCARGILL
Ph (03) 214 4455, 
Mb (021) 678 682



Parental Leave has increased
Support for families with new babies has increased with changes to parental leave payments. 
The maximum parental leave payment increased from $391.28 per week to $407.36 per week from the first 
of this month (July).  

The minimum parental leave payment for self-employed people also increases from $112.50 
per week to $120.00 per week. Rates are before tax and are adjusted automatically, 
so that parents already receiving payments receive a higher payment from 1 July on.  
“Paid parental leave assists new parents at a critical time. It’s important for new parents to have the time and 
financial support to care for a new baby, and paid parental leave allows them to do that while protecting their 
jobs,”  Labour Minister Trevor Mallard says. 

“Over 22,400 New Zealand parents received parental leave payments for the year ended 31 March 2008, with 
more than 130,000 since the scheme began in 2002.

The government support to workers with new families, has already introduced new legislation to require 
employers to provide appropriate facilities and breaks for employees to breastfeed where reasonable and 
practicable. The maximum rate of paid parental leave is adjusted each year to reflect any increase in average 
weekly earnings, as determined by the Statistics New Zealand Quarterly Employment Survey.  

The minimum rate is adjusted in line with changes to the minimum wage, which this government raised to $12 
an hour this year. Eligible parents, including the self-employed, are entitled to up to 14 weeks’ paid parental 
leave, at a rate calculated on the basis of their average weekly earnings.



HSBC The world’s local bank
Proud sponsor of the Export Page of Chamberlink

New Zealand – heading for a fall
New Zealand is one of a host of economies facing that troubling scenario of rising inflation but slowing 
growth. This along with the probability of interest rate cuts are NZD negative developments, and now that 
we think the USD has reached it’s turning point, we think there could be a sizeable downside move by NZD-
USD in the coming months. In addition the growth slowdown in New Zealand has not hit the AUD and it is 
therefore unsurprising that the AUD-NZD cross has moved up so aggressively over the last three months.

The recent June Monetary Policy Statement was particularly dovish in its outline for rates through 2008. It was 
also explicit in its concerns about the New Zealand economy.

Growth outlook worsening...
In the June MPS the RBNZ revised down its 2009 and 2010 growth forecasts to just 0.9% y/y and 1.4% y/y 
(from 1.9% y/y previously for both). The main downside risks to growth outlined is the housing market (chart 
2) which is undergoing a “significant downward correction”. This impact can also be seen in recent data such 
as retail sales (chart 3), which declined by its largest amount since 1997. The RBNZ also noted that the labour 
market had shown signs of cooling, which is likely to have an impact on wage growth and further contribute 
to a slowdown in consumer spending. 

RBNZ remain hopeful on inflation and sees lower rates in 2008
The RBNZ believes that the growth-inflation balance may have worsened in the short term, but in the medium 
term it sees slowing activity feeding through into lower prices, which in turn will allow rates to be cut in 
H2 2008. In their own words they are “likely to be in a position to lower the OCR later this year.” We are 
therefore looking for a 25bp cut in September to bring the OCR down to 8.00% by the end of 2008. The 
lower interest rate outlook has already pulled NZD-USD back significantly since the end of May, and we think 
that the worsening economic backdrop will allow this move to go further. With rising inflation but slowing 
activity, New Zealand’s economy is looking vulnerable, and even if the RBNZ starts to act later this year to 
boost growth, it is likely to be too little too late for the NZD.

Source: HSBC Global Research Team, June 2008

Cultivate your curiosity.  Don’t be afraid to try new things.  The most important skill 
you can develop is not the ability to remember information, but the ability to seek out 
and find the information you need, when you need it and then use it for the benefit 
of your business.



Chamber of Commerce Southland

Business People working together for the Southland Economy

Chamber of Commerce 
SOUTHLAND board
President
Andrew Leys

Vice President 
Dave Rohan

Past President
Kevin Frater

Board Members
Neville Cook
Tony Williamson
Michael Weusten

Paul Hemburrow

Gore Representative
John Wilson

Export Forum Representative
Mark O’Connor

Honorary Accountants
Ward Wilson WHK Cook Adam

Solicitors
AWS Legal 

EASTERN SOUTHLAND
EXECUTIVE COMMITTEE
Chairperson
John Wilson

Committee Members
Melanie Craig
Anna McMurtrie
Lisa Turner
Nigel Moore 
Richard Hay
Shelly Wilson
Rhonda Reid
Gary Inder
Pauline Adams 

CHAMBER OFFICE
Executive Officer
Richard Hay, JP

Office Assistant
Nikki Watt

Young Enterprise  
Kerran Larson, Rhonda Bragg

Membership Services
Jennifer Sinclair, Ph 021 233 0929  
membership@commersouth.com
Renee Sayer, Ph 021 206 9196 
naynay@slingshot.co.nz

Advertising Rates
(10 issues)	 (GST exclusive)

1⁄6 page:	 $540 pa. 
	 $62 a month
1⁄4 page:	 $750 pa
	 $86 a month
1⁄2 page:	 $1500 pa. 
	 $172 a month
Full page:	 $3000 pa. 
	 $345 a month
Per cm/60mm column	 $5.75 monthly

Inserts and Specials available

10% Discount for Chamber Members

(Cost of Inserts on application to  
Chamber Office)

Reach other Chamber Members for so little

Ground Floor, Menzies Building, Lower Esk Street, P.O. Box 856, Invercargill, Ph. 0-3-218 7188 Fax 0-3-218 7927
Email: info@commercesouth.com Website: www.commercesouth.com  Gore: Ph 027 276 7616 email: chamber@gore.co.nz 

Because your 
image is our 
business . . .

Every printing job we do is founded in Quality 
workmanship and competitive pricing.
Customer satisfaction is simply a natural 
progression.

	 • • Annual Reports & Profiles
	 • • Corporate Stationery
	 • • Manuals & Catalogues
	 • • Flyers & Brochures

Craig Printing Company Limited 
122 Yarrow Street, P.O. Box 99, Invercargill, New Zealand

Tel +64-3-211 0393 Fax +64-3-214 9930 
site: www.craigprint.co.nz

email: sales@craigprint.co.nz

www.commercesouth.com

Working together in the interests of Southland 
exporters with principal sponsor South Port NZ

	                – Room Hire Rates: (excl G.S.T.)                  
		  Southland	 Casual use 
		  Members
Rooms:     
Training Room:	 1/2 day	 $50.oo	 $70.oo
	 Full day	 $70.oo	 $100.oo
Interview Room:	 1/2 day	 N/C	 $30.oo
	 Full day	 N/C	 $50.00
Resources:  
Prolight projector:	 1/2 day	 $40.oo	 $60.oo
	 Full day	 $80.oo	 $100.oo
Lap Top	 incl with prolight	 $40.oo
OHP	 incl in room hire	 incl in room hire

Sound System
(DVD/VHS)	 incl in room hire	 incl in room hire

 Photocopying:     
Black & White:	 A4 single sided	 .05c	 .10c
Colour:	 A4 single sided 	 .40c	 .60c
	 A3 single sided	 .80	 1.00 

Information and Booking: 

Ph: 03 218 7188  Email: office@commercesouth.com

SOUTHLAND GOLD CARD BENEFITS

Become a Membership Partner
PROMOTE YOUR BUSINESS  

THROUGH GOLD CARD
Call us now to arrange your promotion

Chamber of Commerce 
Phone 03 218 7188

Is your Business listed in  
our Catalogue?

Trade Events and Fairs

Committee Representatives
International Friendship Committee

Geoff Lange

S.I.T. Committee Representatives

S.I.T. Business – Retail Moderation 

Council 

Neville Hayes

S.I.T. 2LRN Advisory Committee

Richard Hay

S.I.T. Gore Advisory

Justine Abernethy

Focus Forum (EDU)- Gore

Ewen Whitefield

Melissa King

NickJefferey

Dolamore Park Trust

Julian Morris

GDC Review Committee

Nick Jeffrey

Transitional Work Services

Richard Hay

Education Regional Facilitation

Richard Hay

Skilled Workforce Development Group

Richard Hay


